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Abstract
Background: The implementation of research findings is not a straightforward matter. There are substantive and
recognised gaps in the process of translating research findings into practice and policy. In order to overcome some
of these translational difficulties, a number of strategies have been proposed for researchers. These include greater
use of theoretical approaches in research focused on implementation, and use of a wider range of research methods
appropriate to policy questions and the wider social context in which they are placed. However, questions remain
about how to combine theory and method in implementation research. In this paper, we respond to these proposals.
Discussion: Focussing on a contemporary social theory, Normalisation Process Theory, and a participatory research
methodology, Participatory Learning and Action, we discuss the potential of their combined use for implementation
research. We note ways in which Normalisation Process Theory and Participatory Learning and Action are congruent
and may therefore be used as heuristic devices to explore, better understand and support implementation. We also
provide examples of their use in our own research programme about community involvement in primary healthcare.
Conclusions: Normalisation Process Theory alone has, to date, offered useful explanations for the success or otherwise
of implementation projects post-implementation. We argue that Normalisation Process Theory can also be used to
prospectively support implementation journeys. Furthermore, Normalisation Process Theory and Participatory Learning
and Action can be used together so that interventions to support implementation work are devised and enacted with
the expertise of key stakeholders. We propose that the specific combination of this theory and methodology possesses
the potential, because of their combined heuristic force, to offer a more effective means of supporting implementation
projects than either one might do on its own, and of providing deeper understandings of implementation contexts,
rather than merely describing change.
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Background
The development and implementation of research findings
is not a straightforward matter. There are substantive and
recognised gaps in the process of translating research find-
ings into practice and policy [1, 2]. One well-recognised
translational gap is between the development of new treat-
ments and implementation of these in practice with the
intended service users/patient or population groups, the so-
called ‘know-do’ gap. Another relates to using the results of
health services research to inform wider health-related pol-
icy and to influence research-policy-practice links [3, 4].
However, before such implementation reaches a stage of ac-
tion, that is ‘doing’, the individuals and groups involved fre-
quently have to go through a process of consideration
about the nature and complexity of implementation work.
It is important that individuals and groups engage in a
comprehensive consideration of these issues so as to better
inform their actions. However, often individuals and groups
are not supported through this process. We refer to this as
the ‘think-do’ gap in implementation projects.
In addressing these translational gaps, implementation
researchers are encouraged to consider greater use of
theoretical approaches [1, 5] and a more diverse and in-
novative range of methodological approaches from health
services and community-based research, such as qualitative
methods and participatory approaches [2–4] to improve
the outcome of implementation projects. In addition, Davis
et al’s systematic review of the use of theory in implementa-
tion research [6] suggests that researchers give careful con-
sideration to their choice of theory and provide a rationale
for that choice. Another key issue is to develop knowledge
about how theories, generally designed as heuristic devices
to stimulate thinking, can be operationalised as action in
an implementation journey. For example, the success of
guidelines is often limited when they are applied in primary
care settings because of their disease orientation and lack of
focus on patients’ and communities’ needs. Primary care
could benefit from methods that involve people and ‘com-
munity centeredness’ in a systematic way, and this is where
the combination of NPT and PLA might be of benefit [7].
This would build on the success observed in other fields
when participatory methods and theoretical frameworks
are brought together, for example in the implementation of
e-health interventions [8, 9].
In this paper we respond to the above proposals. We
consider, in brief, the current use of theory and diverse
methods in the field of implementation science gener-
ally, before focussing on a combination of theory and
method that we have experience of from our programme
of research about community involvement in primary
healthcare: Normalisation Process Theory (NPT) and
Participatory Learning and Action (PLA). We will describe
NPT and our rationale for its completed and planned use
in our research. We will highlight the need to explore
effective methodological partners, particularly for the pro-
spective use of NPT and, from there, describe PLA, its
relevance for implementation research and the apparent
congruence between NPT and PLA for investigating and
supporting the implementation of innovation in primary
healthcare settings. We conclude that, taken together, they
may offer a potent heuristic for prospective, implementa-
tion research, a heuristic with which to ‘think-do’ which
may have greater potential to improve implementation
processes than if they were to be used separately.
Discussion
The value of theory for implementation science
Eccles et al. [1] have argued that in order to overcome
translational gaps in implementation research we need
to see greater use of theoretical approaches, on the basis
that this will offer (i) generalisable frameworks that can
be applied across different settings and individuals, (ii) an
opportunity for the incremental accumulation of know-
ledge, and (iii) an explicit framework for analysis.
Approaching this from our inter-disciplinary perspec-
tives, we see theory as sets of assumptions or concepts,
or a relatively abstract inquiry that is distinguished from
empirical research or practical recommendations. At this
‘high’ level, theory is generally abstract and broadly ap-
plicable [10]. The term theory is, however, also used
interchangeably with, and as an analogue for, model or
framework [11, 12] particularly when it operates at the
mid-level, namely where it is less abstract and addresses
specific phenomena that can be translated into testable
propositions [10]. In this situation, theory is understood
as a heuristic device to ‘think through’ research ques-
tions, data acquisition and analysis. As with most applied
empirically-based social science work, we believe that
actual real life situations and contexts should inform
theory making and theory use, so that theory may be en-
abled to speak effectively and usefully across a spread of
different situations or clusters of settings that share sets
of key characteristics [1]. We believe that if theory is
developed, used and interrogated critically [13] so it
doesn’t ‘flatten out’ the specificity and contextual fac-
tors encountered in different organisational settings,
then it certainly has the scope to impact positively on
implementation science [14].
There is growing interest in the use of cognitive, be-
havioural and organisational theories in implementation
research [15]. There are a range of theories and conceptual
frameworks in use that offer different foci for researchers,
each offering a particular perspective, often influenced by
the disciplinary background of the researchers who have
developed and used it [16]. A recent review identified over
60 different theories or frameworks applicable to imple-
mentation research [12]. A more careful critique of these
found that the focus varied from dissemination of research
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findings, through dissemination and supported imple-
mentation, to a principal focus on the conditions and
actions required for implementation. Other approaches
used in implementation research focus more on the or-
ganisational conditions than on the work required of
individuals within the organisations. These include the
Diffusion of Innovations Theory [17–19], theories of col-
lective and individual learning and expertise [20–22],
the Theory of Reasoned Action [23], and Actor-Network
Theory [24, 25].
Each of these theoretical approaches has their own
utility and value and it is not within the scope of this
article to provide a comprehensive critique of each one.
However, it is worth noting that the Theory of Reasoned
Action lacks attention to social contexts and influences
and, thus, has been criticised for being overly individualis-
tic; Diffusions of Innovation Theory is excellent in under-
standing the introduction and spread of innovations but
less helpful in terms of understanding the implementation
work leading to routinisation in daily practice. Theories of
collective and individual learning are overly focused on
internalisation of innovations and Actor Network Theory
is contentious because of its focus on inanimate objects
and its lack of explanatory power [26]. In implementation
research it is imperative that we understand how individ-
ual and collective action is required to implement new in-
novations and to understand more about how innovations
become embedded in daily routine to such an extent that
they become part of that daily routine – namely, how
new ways of working become normalised. A recently
developed contemporary social theory, Normalisation
Process Theory, offers a comprehensive conceptual frame-
work in this regard.
Rationale for using normalisation process theory
NPT was developed as a response to multiple failures to
implement innovations in complex healthcare contexts
[15]. It is not a rigid model but is designed to emphasise
the realities of implementation work in real time and
space, and the inter-relationships between different kinds
of implementation work. There are four components in
NPT (Table 1): coherence (sense-making), cognitive par-
ticipation (engagement), collective action (enactment) and
reflexive monitoring (appraisal). Each of these has sub-
components that can be used by researchers as sensitising
concepts in implementation research [26–28]. A recent re-
view [29] found that NPT has been used across a number
of international settings and for analysis of implementa-
tion of innovations in primary and secondary healthcare
settings. NPT is most frequently used retrospectively as an
organizing framework for analyses and reporting findings.
It has also been used to inform study/intervention design,
to generate research questions for fieldwork and to create
tools for investigating and supporting implementation
[29]. The review concludes that NPT offers opportunities
for incremental knowledge gain over time and an explicit
framework for analysis, which can explain and potentially
shape implementation processes. It was recommended
that, in future NPT research, researchers should, where
possible, involve multiple stakeholders including service
users in order to enable analysis of implementation from a
range of perspectives [29]. In terms of drawbacks or
Table 1 NPT constructs and sub-constructs
NPT Constructs
Coherence Cognitive Participation Collective Action Reflexive Monitoring
Can stakeholders make sense of
the intervention?
Can stakeholders get others involved
in implementing the intervention?
What needs to be done to make
the intervention work in practice?
Can the intervention be monitored
and evaluated?
Sub-constructs
Differentiation Enrolment Interactional workability Systematisation
Do stakeholders see this as a
new way working?
Do the stakeholders believe they are
the correct people to drive forward
the implementation?
Does the intervention make it
easier or harder to complete tasks?
Will stakeholders be able to judge
the effectiveness of the
intervention?
Individual specification Initiation Skill set workability Individual appraisal
Do individuals understand what
tasks the intervention requires of
them?
Are they willing and able to engage
others in the implementation?
Do those implementing the
intervention have the correct skills
and training for the job?
How will individuals judge the
effectiveness of the intervention?
Communal specification Activation Relational integration Communal appraisal
Do all those involved agree
about the purpose of the
intervention?
Can stakeholders identify what tasks
and activities are required to sustain
the intervention?
Do those involved in the
implementation have confidence in
the new way of working?
How will stakeholders collectively
judge the effectiveness of the
intervention?
Internalisation Legitimation Contextual integration Reconfiguration
Do all the stakeholders grasp the
potential benefits and value of
the intervention?
Do they believe it is appropriate for
them to be involved in the
intervention?
Do local and national resources
and policies support the
implementation?
Will stakeholders be able to modify
the intervention based on
evaluation and experience?
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challenges associated with the application of NPT, the re-
view notes that researchers involved in coding data under
NPT constructs might have some difficulty with apparent
overlaps between constructs. In an earlier paper [30],
researchers noted some concern about correctly under-
standing the intended conceptual meaning of NPT con-
structs, as they wished to ensure that their analysis
would be congruent with the theory. However, the benefits
of using NPTclearly outweighed any such drawbacks.
We have chosen to use NPT in our research programme
primarily for three reasons. First, because we are con-
cerned with the work that individuals and groups have to
do for a new technology or practice to become embedded
and sustained in routine practice. Based on a social action
approach to implementation, NPT has been developed
through paying close attention to the concrete dynamics
of actual implementation situations. From this, it has
elucidated the individual and collective work involved
in implementation processes. Second, it appeals to our
sensibilities about theory because NPT is designed to
be used as a heuristic device to critically interrogate
data and we have used its precursor, the Normalisation
Process Model, in this way retrospectively with good ef-
fect in prior research [31, 32]. Finally, we are particu-
larly interested in the idea of using NPT prospectively
to shape implementation processes and involve service
users in the analysis of implementation processes [29].
The application of NPT to the prospective collection of
data raises the opportunity to critically interrogate the
usefulness of NPT and to explore what unique perspec-
tives service users may have for analysing implementation
processes.
We are therefore interested in advancing knowledge
and understanding about the ways NPT might be applied
or ‘operationalised’ in practice to support implementation
work, particularly when its components refer to dynamic,
complex and inter-related actions and interactions
between individuals and organisational structures that are
not open to manipulation. This specific challenge for NPT
relates to the more general literature about the need for
effective methodology to explore and support implemen-
tation research.
Operationalising NPT in implementation research: the
need for an effective methodology to explore and
support implementation science
Randomised controlled trials (RCTs) are regarded as a
gold standard in the domain of health services research
focussed, as they are, on the question of “does this inter-
vention work”? While explanatory trials measure efficacy,
i.e. the benefit a new treatment or intervention can pro-
duce under ideal conditions, pragmatic trials answer
questions of effectiveness, namely the benefit of a new
treatment or intervention in the ‘real’ world [33]. Even
then, pragmatic trials are often less sensitive to the dy-
namics of healthcare settings as complex systems that
are characterised by non-linear interactions [34, 35] shaped
by organisational culture.
Social and cultural anthropologists have researched so-
cieties, groups and organisations for over 100 years in an
effort to better understand ‘culture’. One of the insights
gained from that research is that much of what we call
culture is non-linear, shadowed, and deeply embedded in
the realm of the non-rational; expressive of differing no-
tions of what constitutes rational thinking and behaving,
including differing rationalities [36–38]. The issue of cul-
ture is germane here in that a number of authors within
the implementation science domain have alluded to the
fact that implementation settings are complex adaptive
systems that have the capacity to self-organise, and that
they have shadow systems within them that inhibit im-
plementation [39–41]. These shadow systems are often
poorly understood. We acknowledge that in implemen-
tation contexts we frequently have different cultural
influences and rationalities layered onto and embedded
within organisational cultures and rationalities. For ex-
ample, primary care research relies on professions with
diverse cultural norms, expectations and values, where
there may or may not be the experience or structures
to support professionals in their work together as
inter-disciplinary teams. This is further complicated in
that primary care professionals need to respond to cultur-
ally diverse communities, aiming to include all popula-
tions in their research, a core value of primary healthcare
research. Implementers often fail to recognise and ac-
knowledge these inter-related realities, leading to imple-
mentation failure. NPT draws attention to both individual
and collective views of implementation, but is not itself a
methodology. It therefore requires to be operationalised
through appropriate methodological approaches.
Researchers need to develop methods and approaches
that allow them to explore organisational cultures and
settings as adaptive systems where the non-rational or
different rationalities play a significant part in imple-
mentation in healthcare settings. The authors are fully
aware that the concept of ‘culture’ is a highly contested
one and a difficult and complex area to approach for the
non-specialist. Researching culture, therefore, ideally re-
quires the specialist skills and background of social sci-
entists as part of multi-disciplinary research teams in
implementation research. This is particularly important
in primary healthcare which operates in communities
where cultural diversity is an important and dynamic
characteristic.
To meet this aim of description, exploration and ana-
lysis of culture in implementation research, there is,
therefore, an obvious need to utilise qualitative research
methods, and in particular ethnographic-style research.
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These are appropriate tools for uncovering some of the
non-rational/differently rational and culture-related di-
mensions inherent in implementation situations and
contexts. Brown and McCormack highlight that, in a
previous ethnographic study they conducted [42] the
use of ethnography was successful in identifying con-
textual issues that needed to be addressed or changed
but provided no opportunity to enact change [40]. This
means that, while deploying research methodologies
that help us understand the shadow side and complex-
ities of organisations is important and necessary, for
implementation to actually work such ‘understanding’
only takes us so far. We need to consider methodologies
that offer not only the possibility of understanding and
deepening our knowledge, but also provide a mechanism
for exploring and facilitating the enactment of change
[43] – the doing side of the ‘know–do’ gap.
Therefore we propose that, in conjunction with other
qualitative research methodologies including ethnographic
research, implementation research might profit from enlist-
ing the assistance of participatory and action research
methodologies as a means of more effectively understand-
ing and supporting the ‘know–do’ gap and implementation
work. This view is supported by Greenhalgh et al.’s im-
portant review of the diffusion of innovations in service
organisations [15] where one of the recommendations
for future research was that implementation research
should be participatory, engaging ‘on-the-ground’ prac-
titioners as partners in the research process:
‘Because of the reciprocal interactions between context
and program success, researchers should engage ‘on-
the-ground’ service practitioners as partners in the
research process. Locally owned and driven programs
produce more useful research questions and data that
are more valid for practitioners and policymakers’.
([15], pp 581-562)
Below we focus on one such methodology – Participa-
tory Learning and Action (PLA) research.
Participatory Learning and Action (PLA) research
PLA is a form of action research. It is a practical, adaptive
research strategy that enables diverse groups and individ-
uals to learn, work and act together in a co-operative man-
ner, to focus on issues of joint concern, identify challenges,
and generate positive responses in a collaborative and
democratic manner [44, 45]. Its roots are in the global
south where it was explicitly designed to address the intro-
duction of planned change in international development
contexts. Robert Chambers identified a serious ‘gap’ in de-
velopment research where local people were usually miss-
ing from the stakeholder table and many internationally
funded projects were failing to achieve their intended aims
[46]. Chambers worked with communities to develop Par-
ticipatory Rural Appraisal (PRA), a research approach that
included and privileged ‘local experts’ (e.g. community rep-
resentatives/service users/patients) as key stakeholders in
research. Much of Chambers’ work was applied to the field
of rural development. Under modernisation theory, which
was the dominant international development theory at the
time, local people (the so-called beneficiaries of change)
were considered to be the factor in change situations that
constituted a barrier to introducing an innovation. They
were considered to be backward, largely uneducated
and overly traditional in their thinking; all features that
putatively impeded the implementation of change and
innovation. PRA was successful in helping to deconstruct
the conceit within modernisation theory that local popula-
tions are the problem, and refigured them as a resource
for research and development projects – experts in their
own right, along with those others more commonly identi-
fied as experts (for example, development professionals,
service providers and planners). Influenced by Chambers’
work, two of the authors of this paper (de Brún and
O’Reilly-deBrún) pioneered, over the past 25 years, the
adaptation and application of participatory approaches
and techniques to other fields of research in international
development throughout sub-Saharan Africa (gender,
development education, female education) and in Europe,
to intercultural and migrant health. We use the term
Participatory Learning and Action (PLA) to describe
our work [47].
The healthcare literature contains many examples of
a broad, growing family of ‘bottom-up’ participatory
research approaches. This growing family is not a
monolithic body of ideas and methods but a pluralistic
orientation to knowledge-making and social change,
and this is their overarching connection. A core shared
principle is the inclusion of ‘local experts’ as active partici-
pants who provide their unique insights to the research
endeavour. These approaches include, among others, Par-
ticipatory Research (PR) [48–50] Participatory Action Re-
search (PAR) [51–53] Emancipatory Action Research
(EAR) [54, 55] Community Based Participatory Research
(CBPR) [56–59] and Participatory Learning & Action
(PLA) [47, 60]. Major reviews and comparisons of a wide
range of participatory approaches and methods are also
available in the literature [54, 61, 62]. Critiques of partici-
patory methodologies alert us to important challenges, for
example, the need to see community participation as a
long-term process of implementation and support for im-
proved health outcomes [50]; the need to develop funding
streams for participatory research to ensure that local
health priorities influence the research agenda [52] and
the fact that many professional health researchers may be
unprepared for the reversals of power and hierarchical
relationships a participatory approach may require [49].
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Notwithstanding these challenges, the great strength of
participatory approaches lies in the democratic inclusion
of locals as ‘experts in their own right’ – the reconfiguring
of locals as stakeholders capable of providing unique in-
sights to healthcare research. PLA is noteworthy in that it
employs a range of highly-visual research techniques
which are readily accessible to diverse stakeholder groups
where asymmetries of power may exist [60]. PLA, when
well-facilitated, ‘levels the playing field’ and the transpar-
ently democratic processes and techniques help to balance
power differentials (e.g., within multi-disciplinary teams in
primary care settings). To understand the potential of
PLA to balance asymmetries of power, it is important to
understand a series of key reversals [45, 47, 63–65] of
attitude and practice that underpin its use in research
and development projects (Table 2). PLA also highlights
the ways that learnings are achieved across such diverse
groups, and where and how such learnings are oriented
towards co-designed action planning and implementation.
For example, in previous work, we successfully used
PLA to develop a multi-perspectival guideline to support
cross-cultural communication in primary healthcare con-
sultations. We formed a combined community-university
research team, including seven established migrants whom
we trained as peer PLA researchers. Their diverse linguis-
tic abilities, cultural backgrounds and PLA training en-
abled them to safely access and meaningfully engage with
hard-to-reach migrant service-users from six different lan-
guage groups, representing diverse cultural and ethnic
backgrounds. A significant proportion of the migrant
service-users had low literacy, and our use of a wide range
of PLA techniques enabled them to participate effectively
in the research process, allowing their perspectives and
those of health service-providers to come together in a
PLA dialogue which resulted in a democratically gener-
ated and agreed guideline for cross-cultural communica-
tion. PLA was instrumental in generating safe spaces and
sustained engagement of stakeholders over a two-year
period and linked a hard-to-reach population with the
academy and service-providers in a positive, productive
community-university partnership for primary healthcare
research [60, 66].
PLA is highly relevant for the field of implementation
research because it employs a pragmatic, multi-perspectival
research methodology. We would argue that PLA is
relevant to the field of implementation research be-
cause of its iterative and organic nature, and the ways it
encourages diverse stakeholders to engage in cycles of
research, co-analysis, reflection and evaluation over
time. This highly reflexive process enables stakeholders
to address issues of joint concern creatively in order to
arrive at positive strategies to achieve goals, implement
agreed actions and influence national and/or local policy
[67]. Importantly, possible solutions to problems can be
considered heuristically – ‘tried out’ and ‘fine-tuned’
through various iterations towards workable and sus-
tainable outcomes for all stakeholders.
NPT and PLA: working together to incrementally increase
knowledge in implementation contexts
NPT and PLA both have relevance, as theory and method
respectively, for the field of implementation research [68].
Through NPT’s framework, the various layers of activity
and work inherent in innovation and implementation can
be made explicit and available for investigation. NPT can
enhance researchers’ knowledge of the implementation
process, shaping data generation and analysis, and provid-
ing conceptual density [39]. However, as mentioned earl-
ier, that alone may not be sufficient to support the action
required to achieve implementation, i.e. to make it hap-
pen. It is interesting to think about closing the ‘know-do’
gap between knowing about implementation processes/
problems and doing something about them. Through
PLA’s specific problem-solving orientation, attention is
paid to generating knowledge and understanding of imple-
mentation processes as well as the actions required for im-
plementation. PLA is interested in engaging social actors
to identify and report problems, and to work individually
and collectively to identify potential solutions to those
problems. In this way, PLA offers a significant added
dimension in supporting implementation processes and
exploring the enactment of implementation through
PLA dialogue.
As well as their scope to impact on the field separately,
we are interested in the ways in which there is congru-
ence between NPT and PLA. In terms of their origins,
PLA and NPT are congruent in that they have both been
developed in response to multiple failures to implement
innovations (albeit in quite distinct settings and con-
texts). Moreover, as we highlight here, NPT and PLA are
epistemologically compatible because both are located
within the broad social science constructivist paradigm,
which acknowledges that reality is defined, and meaning
is conveyed for members of groups and organisations,
Table 2 Key reversals in participatory learning & action research
methodology
Reversal from… to




reciprocal and mutually empowering
relationships
Viewing stakeholders as passive
beneficiaries…
viewing stakeholders as active partners
and collaborators who benefit
differentially from research outcomes
Viewing stakeholders as problem
makers…
to engaging with them as
problem-solvers
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through a range of socio-cultural means. Such socio-
cultural factors can be both explicit (mission statements,
sets of formal rules, sets of guidelines) and implicit
(‘non-rational’ and non-linear influences) [35, 39–41].
Given this congruence, we are interested in the ways a
complementary partnership between NPT and PLA may
offer exciting possibilities to better understand and sup-
port, theoretically and practically, the dynamics and
pragmatics of implementation processes.
When we consider areas where NPT and PLA may lack
congruence, we note that NPT has focused in the main on
the perspectives of ‘professionals’ (service-providers,
planners, policy-makers). This meant that service-users’
unique perspectives were missing from analysis of im-
plementation processes [29]. Also, NPT does not expli-
citly consider issues of inclusivity and power. This
potential drawback may, however, be balanced by PLA’s
emphasis on inclusion of the least powerful at the
stakeholder table. Conversely, a potential drawback of
PLA may be that being rooted so strongly in the experien-
tial world of stakeholders, a PLA research process might
‘miss’ important implementation questions or topics that
NPT alerts us to. Taken together, then, NPT and PLA may
enhance each other, offering a potentially stronger heuris-
tic than either on their own might otherwise provide.
Such a heuristic can help researchers to explore more
adequately ‘think-do’ gaps in the emerging field of im-
plementation science, and also have a positive impact
on the ‘know-do’ gaps that are currently evident in
practice and policy.
Below, we provide a concrete example (Table 3) of the
use of NPT and PLA in the development of a framework
for implementation of community participation in primary
healthcare [68]. NPT constructs and sub-constructs
(Table 1) alert researchers to a range of important fac-
tors that promote or inhibit implementation. For the
Framework, NPT was used to develop a comprehensive
set of research questions designed to enhance understand-
ing (retrospectively) about what affected implementation
processes in a variety of community participation projects
in primary healthcare across rural and urban locations in
Ireland [68]. For example, the NPT construct ‘collective
action’ which relates to ‘enactment’ or ‘getting the work
done’ generated research questions about stakeholder
involvement: was it tokenistic or meaningful? Were ad-
equate resources and skills available to stakeholders to en-
able them to do the implementation work meaningfully?
Using a PLA approach and techniques, researchers ex-
plored these and other NPT-derived questions during data
generation and empirical fieldwork with diverse stake-
holders. This combined use of NPT and PLA ensured that
all NPT constructs were covered and that a range of stake-
holders’ perspectives on these key implementation issues
were elicited and represented. Key benefits of this ap-
plication of NPT and PLA included (a) a more developed
understanding of the complex interplay that existed
between individual, organisational and social factors,
(b) clarification of the ideal conditions for implementing
community participation in primary healthcare in the Irish
primary care context and (c) a set of recommendations
Table 3 Community participation in primary healthcare: identifying actions to improve implementation using normalisation process
theory and participatory learning and action research
NPT
Construct
NPT informed questions re
community participation in
primary healthcare explored in
PLA fieldwork
Problems in the practice of community
participation in primary healthcare identified
with stakeholders during PLA fieldwork that
impact on implementation
Recommended actions
Coherence How is service user involvement
defined?
Multiple terms are in use. People use the
same terms to mean different things. There
is lack of shared understanding about the
work involved across stakeholders.
All stakeholders clarify their own understanding of
community participation in primary healthcare and,
through dialogue with each other, arrive at a shared
understanding of community participation in primary




Why do stakeholders get
involved?
There is a lack of clarity about why different
stakeholders get involved. People get involved
for different reasons and there is a lack of
understanding about the roles that people play.
Stakeholders work together to clarify who needs to be
involved and agree to work together to drive the
implementation of a community participation in
primary care project forward.
Collective
Action
What methods are used? Involvement can be tokenistic. There is often a
lack of adequate resources and skills to do the
work meaningfully. Stakeholders are not clear
about their individual roles.
All stakeholders should have appropriate organisational
support, skills and training, trust in the work and the
ability to perform all tasks involved in order to make an
activity or process take place.
Reflexive
Monitoring
What are the outcomes? It is difficult to evaluate the impact of
community participation in primary healthcare.
Evaluation is often ad hoc and/or anecdotal.
Stakeholders will appraise their work, using
formal and informal systems, so that they can
learn about what is working well and can
modify work practices to maximize community
participation in primary healthcare.
Adapted from: MacFarlane, A., Tierney, E. and McEvoy, R. (2014) A Framework for Implementation of Community Participation in Primary Care; A University of
Limerick and Health Service Executive Collaboration. 2014
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which, given the use of NPT as a theoretical framework,
may have transferability and relevance across a variety of
contexts for projects that have, as their core objective,
meaningful community involvement. The Framework is
an example of the use of NPT as a heuristic device to
stimulate thinking and of PLA as the methodological
process through which ‘NPT thinking’ was operationalised
as ‘action’ with stakeholders: stakeholders identified levers
and barriers to implementation and participated in the
development of recommendations for future action to
ensure meaningful community participation. It is this
interplay between NPT and PLA which allows their com-
bined heuristic potential to unfold. Essentially, NPT is a
theory capable of supporting the individual or group to
think through issues involved in implementation, thereby
addressing the ‘think-do’ gap. PLA offers a methodology
capable of translating thinking into concrete action –
operationalising ‘thinking’ into ‘doing’/action.
Engaging social actors in complex adaptive systems
In its commitment to investigating organisations as
whole systems, or complex adaptive systems, NPT is
rooted in the need to attend to the role of social actors,
in terms of individual and collective action, in any or-
ganisation where change or innovation is to be intro-
duced. As mentioned above, working with the four NPT
constructs encourages researchers to pay attention to
the full range of actors involved in implementation work
and the nature of their reciprocal, interdisciplinary and
inter-professional relationships [26, 27, 31]. Similarly
PLA, influenced as it has been by social and cultural an-
thropology [44], understands the methodological need to
approach organisations holistically and/or dialectically,
paying due attention to the full range of social actors
(participants/stakeholders) within organisations charged
with implementing innovations, and to exploring com-
plex social and cultural processes. Through a PLA dia-
logue, key stakeholder groups are encouraged to listen
to, and learn from, each other’s knowledge and perspec-
tives. Trust, rapport and mutual respect builds up in the
early stages of engagement and this supports the on-
going cycles of work (i.e. research, co-analysis, reflection
and evaluation) [60].
PLA also encourages stakeholders to be questioning
of, and exercise control within their context as far as is
practically possible – to think and reflect about the ways
PLA processes and other stakeholders’ perspectives and
knowledge can be used to challenge the seemingly ‘fixed’
elements of the ‘real world’ of their particular organisa-
tional setting. For example, one way of facilitating this
might be to invite stakeholders to imagine ideal solu-
tions and scenarios that could challenge or change their
organisational context, if this is deemed desirable by
them in terms of implementing an innovation.
PLA thus promotes the active engagement of all stake-
holders in such processes and can support actors to
make even small ‘transformative leaps of generosity’ to-
wards each other and away from familiar and ‘precious’
territorialities that can inhibit implementation [47, 69].
Building trust is a necessary prerequisite in creating the
conditions for such leaps of generosity to occur. Brown
and McCormack [40] allude to the importance of creat-
ing psychologically safe spaces through the use of an ac-
tion research methodology in the effective management
of pain among older people. Given that PLA is broadly a
form of emancipatory research [70, 71] it explicitly seeks
to articulate the voice of marginalised or underserved
groups, communities and populations.
However, we should not forget that PLA also has the
power to engage in an emancipatory way with other
more professionally-orientated stakeholder groups in im-
plementation settings, in terms of creating ‘conditions of
safety’ within which to explore issues of professional
territoriality, and other areas of tacit knowledge and
practice that can inhibit implementation of innovation.
This is illustrated in research carried out with homeless
men in Dublin’s inner city in 2008 [69]. In addition to
generating culturally appropriate knowledge about the
experience of social exclusion among homeless men,
and surfacing culturally appropriate solutions to that
experience, the PLA process had the added and unin-
tended outcome of galvanising the men as a group to
begin the development of a new form of service provision
offered by themselves to other homeless men in Dublin.
The group is known as MAIN (Men Alone In No-man’s
land) and the PLA process was the catalyst for these men
to rethink their self-perceptions as relatively powerless in-
dividuals towards becoming a resource for other homeless
men in inner-city Dublin. Through the experience of the
PLA research, the men of MAIN began a process of re-
casting and rethinking their ascribed role as service users
towards the more innovative and powerful one of service
provider. To enable them to achieve this transformation
they sought and received the support of statutory and
non-statutory agencies to begin an outreach programme
among their peers.
We propose that this heuristic possibility of PLA is
not merely confined to the service user group as has
so far been discussed in this illustration, but also to
other key stakeholder groups. The key challenge for
the commissioning agency in the example above was
to allow its own practice and thinking to be touched by
this heuristic possibility. As a statutory service provider
organisation it was more used to receiving sets of recom-
mendations from researchers that would clearly indicate
what the provider organisation needed to do in order to
answer the needs of the men of MAIN. What it found
new and somewhat disconcerting, at least initially, was the
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shift in its organisational self-perception that was called
for by the men in the PLA research process. A brokered
conversation took place, through the researchers, between
the men of MAIN and the service provider organisation.
This eventually led to the organisation re-thinking at least
some aspects of how it normally considered and practiced
the delivery of services to homeless men in Dublin’s inner
city. This balance of attention to all social actors and
stakeholders as well as organisational cultures is crucial,
because for change to occur in culturally distinct orga-
nisations the creation of safety for all is a precondition
that allows for the possibility of a transformational mo-
ment occurring.
Exploring implementation as a reflexive engagement
In keeping with their underlying epistemological stance,
both NPT and PLA emphasise the importance of co-
assessments and reflexive processes for all stakeholders
engaged in implementation work. The NPT construct
‘Reflexive Monitoring’, is about reflecting on the imple-
mentation work itself, monitoring how the work is
assessed by different stakeholders, tracking progress, and
monitoring the effect of the implementation. PLA is es-
sentially a sustained reflexive process that is rooted in
the experience of all stakeholders in terms of monitoring
and evaluating the detail and overall effects of any
innovation. PLA dialogues can be used to promote and
foster self-reflection and self-evaluation as well as bringing
differing knowledges and perspectives into conversation
with each other. Related to this, PLA is always inherently
about the generation of emic perspectives and approaches
where insider knowledge is valued and surfaced [72, 73].
PLA researchers/practitioners can engage with key
stakeholders to enable what is often expert but implicit
knowledge to become explicit and therefore available for
exploration and analysis in an ongoing and respectful
dialogue. Emic perspectives were developed by cognitive
anthropologists as a way of accessing deep cultural
knowledge through linguistic analysis [72], and therefore
lend themselves to helping surface some of the already
mentioned seemingly non-rational or shadow systems
within individual organisational cultures. However, pre-
cisely because of PLA’s interest in bringing different
forms of knowledge into articulation with each other
across stakeholder groups, it can also acknowledge the
role and importance of knowledge generated in an etic
manner that either informs, or emerges during PLA dia-
logues. Examples of ‘etic knowledges’ will include those of
different professions who have a stake in implementation,
including researcher knowledge and community-based
forms of knowledge; though we point out that profes-
sionals and researchers also possess emic forms of know-
ledge. Paying attention to both emic and etic perspectives
may be particularly useful in fostering conversations in
implementation settings between diverse stakeholders
whose differing knowledges and perspectives are brought
to the fore by the use of the theoretical framework. PLA
approaches can help interrogate the theory, to identify
which elements of the theory are relevant to a specific
context or setting, and which elements of the implementa-
tion work in that specific context or setting may not be
addressed or covered by the theory.
This attention to, and management of, etic and emic
perspectives requires a specific attitudinal disposition on
the part of the researcher/participatory research practi-
tioner towards stakeholders, which is based on the key
reversals involved in PLA and underpins a PLA mode of
engagement. In the context of bringing together NPT
and PLA so as to better understand implementation in
diverse contexts we emphasise the crucial importance of
providing high quality training for researchers in PLA
research methodology as well as in NPT.
Importantly, the use of PLA approaches has the poten-
tial to ensure that emic perspectives are not ‘lost’ through
the use of NPT as an etic theoretical framework. NPT and
PLA used together could help ‘keep in touch’ with the
changing nature and dynamics of implementation work as
defined and shaped by those involved in the work, using
theory to explain, understand and support that work.
This approach is underpinning new research into the
implementation of guidelines and training initiatives
designed to support cross-cultural communication in
primary care. Additional file 1: Figure S1 highlights an
example of our current research, the RESTORE project
(REsearch into implementation STrategies to support
patients of different ORigins and language background
in a variety of European primary care settings) [74] which
was conducted across five European primary care settings.
The involvement of migrant service-users, along with
other key stakeholders (general practice staff, primary care
nurses, community interpreters, healthcare service plan-
ners) was core to the participatory design of RESTORE
and a key component of the rationale for combining NPT
and PLA was that both are inherently adaptive and re-
sponsive to diverse primary healthcare contexts. A PLA
dialogue was developed around NPT constructs to pro-
spectively inform the implementation of guidelines
and/or training initiatives to support communication in
cross-cultural general practice consultations. Essentially,
RESTORE is the empirical ‘testing-ground’ for the pro-
posals in this paper about the potential combined heuristic
force of NPT and PLA to offer a more effective means of
supporting implementation projects than either one might
do on its own. RESTORE presents the opportunity to ex-
plore how to operationalise NPT and PLA prospectively
and to ask in what ways NPT and PLA proved to be
congruent or lacking in congruence. RESTORE may also
provide insights about what it may mean, practically and
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methodologically, to use both NPT and PLA at the same
time. How does it change data collection and analysis?
This analysis is underway and results will be reported in
separate papers. A detailed description of the study proto-
col has been published and is available [75].
Conclusions
Implementation researchers are interested in bridging the
‘know-do’ gap. For this, we need to develop implementa-
tion strategies that are up to the task of enhancing know-
ledge and enacting change. Building on calls for the use of
theory and action-oriented methodologies, this paper ad-
vances knowledge in the field of implementation research
by exploring the combination of theory and method. We
argue that NPT is a unique and sophisticated heuristic de-
vice for understanding and supporting implementation
work. PLA is an action-oriented research methodology
that also possesses heuristic power. Taken together, they
potentially present an effective and potent heuristic to
‘think-do’ with. We shall monitor carefully the impacts
and implications of testing this combination in our on-
going empirical work in the RESTORE project. We note
that NPT on its own has, to date, been successful in offer-
ing explanations for why implementation projects have or
have not worked post-implementation. Combining NPT
and PLA also offers the possibility of prospectively dem-
onstrating the effectiveness of this combination to actively
foster change in implementation settings, rather than
merely describing or commenting on change. This com-
bination of theory and method also places us in a better
position to continually refine and develop the theory.
Finally, we note that there may be potential for a broader
view and practice of collaborative learning communities or
networks that go beyond single implementation studies.
For daily practice, NPT and PLA could serve as a method
for primary health care to plan and review its responsive-
ness to community priorities. Its application in this context
might benefit from an adaptation of the methodology to
the time and staffing constraints of the health system. In
addition, while potential challenges might emerge regarding
different foci and priorities of research and health service
and systems, we might also look toward establishing, over
time, implementation science organizational research cul-
tures. Here, researchers and researched could occupy a
shared platform, with equal status and power to participate
in the full continuum of research and research utilization.
Additional file
Additional file 1: Figure S1. Combining NPT and PLA to involve
migrant service users and other stakeholders in the implementation of
guidelines and/or training initiatives to support communication in cross-
cultural general practice consultations in five EU countries: The RESTORE
project. (DOCX 13 kb)
Abbreviations
FUSION, Framework for implementation of USer InvOlvemeNt in Primary
Care; MAIN, Men Alone In No-man’s land; NPT, Normalization Process Theory;
PLA, Participatory Learning and Action; PRA, Participatory Rural Appraisal;
RCT, Randomized Control Trial; RESTORE, REsearch into implementation
STrategies to support patients of different ORigins and language background
in a variety of European primary care settings
Acknowledgments
We wish to acknowledge the excellent contributions made to the development
of this paper by Evelyn van Weel-Baumgarten (Radboud University Medical
Centre, Nijmegen, The Netherlands) and Maria van den Muijsenbergh (Radboud
University Medical Centre, Nijmegen, The Netherlands, and Pharos, Centre of
Expertise on Health Disparities, Utrecht, The Netherlands).
Funding
The Health Research Board (HRB), Ireland, funded the Framework for
Implementation of Community Participation in Primary Care [68], 2014, which
involved collaboration between the Health Services Executive (HSE), the
Discipline of General Practice, National University of Ireland, Galway (NUI G),
The Centre for Participatory Strategies, Galway (CPS) and the Graduate Entry
Medical School (GEMS), Limerick, Ireland.
The Social Inclusion Unit of Dublin City Council, Ireland funded the research
with homeless men in Dublin’s inner city, 2008. Our sincere thanks to Dublin
City Council and to the men of MAIN who were central to the successful
outcome of this research.
The EU Seventh Framework Programme (FP-7/2007 – 2013) funded RESTORE
(REsearch into STrategies to support patients of different ORigins and language
background in a variety of European primary care settings) under Grant
Agreement No. 257258. This four-year project (2011-2015) focused on improving
primary care services to migrants in 5 EU countries, and involved close
collaboration between researchers in medical schools and migrant service
users/patients in Crete, Galway, Glasgow, Limerick, Liverpool, Nijmegen
and Vienna.
The Health Research Board (HRB), Ireland, funded the SUPERS Project (Service
User PEer ResearcherS), 2009-2011, which involved collaboration between
the Health Services Executive’s (HSE) Social Inclusion Unit, the Discipline of
General Practice, National University of Ireland, Galway, (NUI G) and The
Centre for Participatory Strategies (CPS), Galway.
Availability of data and materials
Not applicable.
Authors’ contributions
TdeB and MORdeB (as joint first authors and equal contributors) conducted
the literature review that informed this manuscript and developed the key
intellectual content and rationale. AMacF and KOD contributed significantly
both intellectually and practically to the paper to warrant co-authorship. All
authors have commented and agreed on the manuscript.
Competing interests
The authors declare they have no competing interests.
In the interests of clarity and transparency and in adherence to the ethical
requirements of BMC Health Services Research, we wish to note that TdeB
and MORdeB have been employed in a full-time capacity as Senior Researchers
in the Discipline of General Practice, School of Medicine, National University of
Ireland (NUI G) since 2009. In 2002 TdeB and MORdeB co-founded the Centre
for Participatory Strategies (CPS) which specialises in participatory research
training. CPS is not involved in any way in the financing of this manuscript
or in the article-processing charge.
Consent for publication
Not applicable.
Ethics approval and consent to participate
Not applicable.
Author details
1Discipline of General Practice, School of Medicine, National University of
Ireland, Galway, Ireland. 2General Practice and Primary Care, Institute of
de Brún et al. BMC Health Services Research  (2016) 16:346 Page 10 of 12
Health and Wellbeing, University of Glasgow, Glasgow, UK. 3Graduate Entry
Medical School, University of Limerick, Limerick, Ireland.
Received: 16 October 2015 Accepted: 27 July 2016
References
1. Eccles M, Armstrong D, Baker R, Cleary K, Davies H, Davies S, Glasziou P, Ilott
I, Kinmonth A-L, Leng G, et al. An implementation research agenda.
Implement Sci. 2009;4:18.
2. Woolf SH. The meaning of translational research and why it matters. JAMA.
2008;299:211–3.
3. Mackenzie M, O’Donnell C, Halliday E, Sridharan S, Platt S. Do health
improvement programmes fit with MRC guidance on evaluating complex
interventions? BMJ. 2010;340:c185. doi:10.1136/bmj.c185.
4. Petticrew M, Whitehead M, Macintyre SJ, Graham H, Egan M. Evidence for
public health policy on inequalities: 1: The reality according to policymakers.
J Epidemiol Community Health. 2004;58:811–6.
5. The Improved Clinical Effectiveness through Behavioural Research Group
(ICEBeRG). Designing theoretically-informed implementation interventions.
Implement Sci. 2006;1:4. doi:10.1186/1748-5908-1-4.
6. Davies P, Walker A, Grimshaw J. A systematic review of the use of theory in
the design of guideline dissemination and implementation strategies and
interpretation of the results of rigorous evaluations. Implement Sci.
2010;5:14.
7. The International College of Person Centered Medicine. Mission Statement. http://
www.personcenteredmedicine.org/mission.html. Accessed 02 Aug 2016.
8. Murray E. Web-based interventions for behavior change and self-
management: potential, pitfalls, and progress. J Med Internet Res. 2012;1:e3.
doi:10.2196/med20.1741.
9. Devlin AM, McGee-Lennon M, O’Donnell CA, Bouamrane M-M, Agbakoba R,
O’Connor S, Grieve E, Finch T, Wyke S, Watson N, Browne S, Mair FS. The
“dallas” Evaluation Team, Delivering digital health and well-being at
scale: Lessons learned during the implementation of the dallas program
in the United Kingdom. J Am Med Inform Assoc. 2015 on-line.
doi:10.1093/jamia/ocv097.
10. McDonald KM, Graham ID, Grimshaw J. 2004. Towards a theoretic basis for
quality improvement interventions. In Closing the Quality Gap Vol 1, 27-40.
Chapter 3.. http://www.ncbi.nlm.nih.gov/books/NBK43908/pdf/TOC.pdf.
Accessed 02 Aug 2016.
11. Seymour-Smith C. Macmillan Dictionary of Anthropology. London:
Macmillan Reference Books; 1986.
12. Tabak RG, Khoong EC, Chambers DA, Brownson RC. Bridging research and
practice. Models for dissemination and implementation research. Am J Prev
Med. 2012;43:337–50.
13. Layder D. Sociological Practice: Linking Theory and Social Research. London:
SAGE Publications; 1998.
14. Grol RP, Bosch M, Hulscher M, Eccles M, Wensing M. Planning and studying
improvement in patient care: the use of theoretical perspectives. Milbank Q.
2007;85:93–138.
15. Greenhalgh T, Robert G, Macfarlane B, Bate P, Kyriakidou O. Diffusion of
innovations in service organizations: systematic review and
recommendations. Milbank Q. 2004;82:581–629.
16. Wyke S, Adamson J, Dixon D, Hunt K. Consultation and illness behaviour in
response to symptoms: a comparison of models from different disciplinary
frameworks and suggestions for future research directions. Soc Sci Med.
2013;86:79–87. http://www.sciencedirect.com/science/article/pii/
S0277953613001603. Accessed 02 Aug 2016.
17. Birken S, Lee S-Y, Weiner B. Uncovering middle managers’ role in healthcare
innovation implementation. Implement Sci. 2012;7:28.
18. Doumit G, Wright F, Graham I, Smith A, Grimshaw J. Opinion leaders and
changes over time: a survey. Implement Sci. 2011;6:117.
19. Dearing JW. Applying Diffusion of Innovation Theory to Intervention
Development 2009, doi:10.1177/1049731509335569. Research on Social
Work Practice, September 2009 vol. 19 no. 5 503-518.
20. Kislov R, Harvey G, Walshe K. Collaborations for Leadership in Applied
Health Research and Care: lessons from the theory of communities of
practice. Implement Sci. 2011;6:64.
21. Ranmuthugala G, Cunningham F, Plumb J, Long J, Georgiou A, Westbrook J,
Braithwaite J. A realist evaluation of the role of communities of practice in
changing healthcare practice. Implement Sci. 2011;6:49.
22. Carlsen Gielen A, Sleet D. Application of behavior-change theories and
methods to injury prevention. Epidemiol Rev. 2003;25(1):65–76.
doi:10.1093/epirev/mxg004.
23. Fishbein M, Ajzen I. Predicting and changing behavior: The Reasoned
Action Approach. New York: Taylor & Francis; 2010.
24. Palinkas L, Holloway I, Rice E, Fuentes D, Wu Q, Chamberlain P. Social networks
and implementation of evidence-based practices in public youth-serving
systems: a mixed-methods study. Implement Sci. 2011;6:113.
25. Cresswell KM, Worth A, Sheikh A. Actor-Network Theory and its role in
understanding the implementation of information technology
developments in healthcare. BMC Med Inform Decis Mak. 2010;10:67.
doi:10.1186/1472-6947-10-67.
26. May C, Mair F, Finch T, MacFarlane A, Dowrick C, Treweek S, Rapley T, Ballini
L, Nio Ong B, Rogers A, Murray E, Elwyn G, Légaré F, Gunn J, Montori VM.
Development of a theory of implementation and integration: Normalization
Process Theory. Implement Sci. 2009;4:29. doi:10.1186/1748-5908-4-29. This article
is available from: http://www.implementationscience.com/content/4/1/29.
Accessed 02 Aug 2016.
27. May C, Finch T. Implementing, embedding, and integrating practices: an
outline of normalization process theory. Sociology. 2009;43:535–54.
28. Murray E, Treweek S, Pope C, MacFarlane A, Ballini L, Dowrick C, Finch T,
Kennedy A, Mair F, O’Donnell C. Normalisation process theory: a framework
for developing, evaluating and implementing complex interventions. BMC
Med. 2010;8:63.
29. McEvoy R, Ballini L, Maltoni S, O’Donnell CA, Mair F, Farlane AM. A
qualitiative systematic review of studies using normalisation process theory
to research implemerntation processes. Implement Sci. 2014;9:2.
http://www.implementationscience.com/content/9/1/2. Accessed 02 Aug
2016.
30. MacFarlane A, O’Reilly-de Brún M. Using a theory-driven conceptual
framework in qualitative health research. Qual Health Res. 2012;22:607–18.
31. May C, Finch T, Mair F, Ballini L, Dowrick C, Eccles M, Treweek S, Rapley T.
Understanding the implementation of complex interventions in health care:
the normalisation process model. BMC Health Serv Res. 2007;7:148.
32. May C. A rational model for assessing and evaluating complex interventions
in health care. BMC Health Serv Res. 2006;6:86.
33. Roland M, Torgerson DJ. Understanding controlled trials: What are
pragmatic trials? BMJ. 1998;316:285.
34. Leykum L, Pugh J, Lanham H, Harmon J, McDaniel R. Implementation
research design: integrating participatory action research into randomized
controlled trials. Implement Sci. 2009;4:69.
35. MacKenzie M, O Donnell C, Halliday E, Sridharan S, Platt S. Evaluating
Complex Interventions: One size does not fit all. BMJ Clinical Research. 2010;
340(7743):401–403. doi: 10.2307/25674071.
36. Cohen A. The Symbolic Construction of Community. London: Routledge; 1985.
37. Denzin NK, Lincoln YV. The Landscape of Qualitiative Research: Theories and
Issues. London: Sage; 1998.
38. Cohen A. Self Consciousness: An Alternative Anthropology of Identity.
London: Routledge; 1994.
39. Gunn J, Palmer V, Dowrick C, Herrman H, Griffiths F, Kokanovic R, Blashki G,
Hegarty K, Johnson C, Potiriadis M, May C. Embedding effective depression
care: using theory for primary care organisational and systems change.
Implement Sci. 2010;5:62.
40. Brown D, McCormack B. Developing the practice context to enable more
effective pain management with older people: an action research approach.
Implement Sci. 2011;6:9.
41. Lindamer LA, Lebowitz B, Hough RL, Garcia P, Aguirre A, Halpain MC, Depp
C, Jeste DV. Establishing an implementation network: lessons learned from
community-based participatory research. Implement Sci. 2009;4:17. doi:10.
1186/1748-5908-4-17.
42. Brown D, McCormac B. Determining factors that impact upon effective
evidence-based pain management with older people, following colorectal
surgery: an ethnographic study. J Clin Nurs. 2006;15:1287–98.
43. Kitson A, Harvey G, McCormack B. Enabling the implementation of
evidence based practice: a conceptual framework. Qual Health Care.
1998;7:149–58.
44. Chambers R. Whose Reality Counts? Putting the First Last. London:
Intermediate Technologies Publications; 1997.
45. Chambers R. The origins and practice of participatory rural appraisal. World
Dev. 1994;22:953–69.
46. Cernea M. Putting People First. London: Oxford; 1985.
de Brún et al. BMC Health Services Research  (2016) 16:346 Page 11 of 12
47. O’ Reilly-de Brún M, de Brún T. The use of Participatory Learning & Action
(PLA) Research in intercultural health: Some examples and some questions.
Translocations: Migration and Social Change. 2010;6(1).
48. Cornwall A, Jewkes R. What is participatory research? Soc Sci Med. 1995;
41(12):1667–76.
49. Macauley AC, Commanda LE, Freeman WL, Gibson N, McCabe ML, Robbins
CM, et al. Responsible Research with Communities: a Review of Participatory
Research in Primary Care. Montreal, Canada: NAPCRG (North American
Primary Care Research Group) Policy Statement; 1998.
50. Rifkin S. Participatory Research and Health. In Proceedings of the
International Symposium on Pareticipatory Research in Health Promotion:
1994; Liverpool School of Hygiene and Tropical Medicine. Liverpool, UK. 1994.
51. Angus J, Seto L, Barry N, Cechetto N, Chandani S, Devaney J, et al. Access to
cancer screening for women with mobility disabilities. J Cancer Educ. 2012;
27:75–82. View ArticlePubMed.
52. Cargo M, Mercer SL. The value and challenges of participatory research:
strengthening its practice. Annu Rev Publ Health. 2008;29(1):325–50. View Article.
53. Dulin MF, Tapp H, Smith HA, Urquieta de Hernandez B, Coffman MJ,
Ludden T, et al. A trans-disciplinary approach to the evaluation of social
determinants of health in a hispanic population. BMC Pub Health. 2012;12:
769. doi:10.1186/1471-2458-12-769. View Article.
54. Kemmis, S. and McTaggart, R. “Participatory action research”, in N.K. Denzin
and Y.S. Lincoln (eds) Handbook of Qualitative Research (2nd ed.). Sage, CA;
2000. pp. 567–605.
55. Rolfe G, Freshwater D, Jasper M. Critical Reflection for Nursing and Helping
Professions: A Users Guide. New York: Palgrave Macmillan; 2001.
56. Wallerstein N, Duran B. Using community-based participatory research to
address health d disparities. Health Promot Pract. 2006;7:312–23. View
ArticlePubMed.
57. Hills M, Mullett J, Carroll S. Community-based participatory action research:
transforming multi-disciplinary practice in primary health care. Rev Panam
Salud Publica. 2007;21(2/3):125–35. View ArticlePubMed.
58. Baptiste DR, Mathis J. Working with community women as partners to
prevent HIV among youth: implications for training. Paper presented at the
Women and HIV Conference: May 1997; Pasadena California, USA.
59. Stacciarini JMR. A review of community-based participatory research: a
promising approach to address depression among Latinos? Issues Ment
Health Nurs. 2009;30(12):751–7. View ArticlePubMed.
60. O’Reilly-de Brún M, de Brún T, Okonkwo E, Bosange-Bokanga JS, De Almeida
Silva MM, Ogbebor F, Mierzejewska A, Nnadi L, van Weel-Baumgarten E, van
Weel C, van den Miujsenbergh M, MacFarlane A. Using Participatory
Learning & Action research to access and engage with ‘hard to reach’
migrants in primary healthcare research. BMC Health Serv Res BMC series
2016;16:25. DOI: 10.1186/s12913-015-1247-8.
61. International Collaboration for Participatory Health Research. Position Paper
1: What is Participatory Health Research? Berlin: ICPHR; 2013.
62. Masters, Janet. 1995. The History of Action Research in I. Hughes (ed) Action
Research Electronic Reader. University of Sydney. http://www.aral.com.au/
arow/rmasters.html. Accessed 02 Aug 2016.
63. O’ Reilly-de Brún M, de Brún T. Participatory Learning and Action (PLA)
Training Manual. Galway: Centre for Participatory Strategies (CPS); 2011.
64. Jagosh J, Macaulay AC, Pluye P, Salsberg J, Bush PL, Henderson J, Sirett E,
Wong G, Cargo M, Herbert CP, Seifer SD, Green LW, Greenhalgh T.
Uncovering the Benefits of Participatory Research: Implications of a Realist
Review for Health Research and Practice. Milbank Q. 2012;90(2):311–46.
65. Chambers, R. PRA, PLA and Pluralism: Practice and Theory. In The Sage
Handbook of Action Research: Participative Enquiry and Practice. Reason, P
and Bradbury, H. (eds). London: Sage; 2008. pp. 297-318. doi:http://dx.doi.
org/10.4135/9781848607934.
66. O’Reilly-de Brún M, MacFarlane A, de Brún T, et al. Involving migrants in the
development of guidelines for communication in cross-cultural general
practice consultations: a participatory learning and action research project.
BMJ Open. 2015;5:e007092. doi:10.1136/bmjopen-2014-007092.
67. Kane E, Bruce L, O’Reilly-de Brún M. Designing the future together: PRA and
education policy in The Gambia. In: Holland J, Blackburn J, editors. Whose
Voice? Participatory Research and Policy Change. London: Intermediate
Technologies Publications; 1998. p. 31–43.
68. MacFarlane A, Tierney E and McEvoy R. A Framework for Implementation of
Community Participation in Primary Care; A University of Limerick and
Health Service Executive Collaboration. Limerick: 2014.
69. de Brún T, du Vivier E. Own Goals & Penalties: A study of the needs of
socially excluded males in Dublin Inner City. Social Inclusion Unit, Dublin
City Council, 2008.
70. Lather P. Research as Praxis. Harv Educ Rev. 1986;56(3):257–77.
71. Freire P. Pedagogy of the oppressed. New York: Herder and Herder; 1970.
72. Goodenough WH. Componential analysis and the study of meaning.
Language. 1956;32:195–216.
73. Pike K. Language in Relation to a Unified Theory of the Structure of Human
Nature. The Hague: Mouton de Gruyter; 1967.
74. van den Muijsenbergh M, van Weel-Baumgarten E, Burns N, O’Donnell C,
Mair F, Spiegel W, Lionis C, Dowrick C, O’Reilly-de Brún M, de Brun T,
MacFarlane A: Communication in cross-cultural consultations in primary
care in Europe: the case for improvement. The rationale for the RESTORE FP
7 project. Primary Health Care Research & Development 2013, FirstView:1-12.
75. MacFarlane A, O’Donnell C, Mair F, O’Reilly-de Brún M, de Brún T, Spiegel W,
Van den Muijsenbergh M, Van Weel-Baumgarten E, Lionis C, Burns N, et al.
REsearch into implementation STrategies to support patients of different
ORigins and language background in a variety of European primary care
settings (RESTORE): study protocol. Implement Sci. 2012;7:1748–5908.
•  We accept pre-submission inquiries 
•  Our selector tool helps you to find the most relevant journal
•  We provide round the clock customer support 
•  Convenient online submission
•  Thorough peer review
•  Inclusion in PubMed and all major indexing services 
•  Maximum visibility for your research
Submit your manuscript at
www.biomedcentral.com/submit
Submit your next manuscript to BioMed Central 
and we will help you at every step:
de Brún et al. BMC Health Services Research  (2016) 16:346 Page 12 of 12
